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We value diverse perspectives because 
we know that will better serve clients and 
enhance workplace culture. Morgan Stanley 
has a unique and extremely valuable 
culture. It’s about collaboration, it’s about 
belonging, it’s about quality and it’s about 
doing things the right way. After 30 years  
at the Firm, I have found that our culture  
is what differentiates us the most.

DAN SIMKOWITZ

Head of Investment Management

“ 

Morgan Stanley

First-Class Business
in a

First-Class Way

Morgan Stanley  
HBCU Scholars $12m 
program to provide 
60 students with full 
scholarships to three  
U.S. Historically Black 
Colleges and Universities



Morgan Stanley culture is based on five core 
values: doing the right thing, putting clients first, 
leading with exceptional ideas, commitment 
to diversity & inclusion and giving back. At 
Morgan Stanley Investment Management (MSIM), 
the diverse perspectives of employees and 
clients are key drivers of shared success. In 
championing an inclusive environment where 
everyone has a sense of belonging, we continue 
to drive even greater innovation, thought 
leadership and investment excellence, helping 
meet the ever-evolving needs of our clients.

CULTURE
OUR

$80m 
commitment to 
support COVID-19 
relief efforts

Commitment to reach  
net-zero financed 
emissions by 2050

$20m in support 
of the Morgan Stanley 
Alliance for Children’s 
Mental Health

$1b raised for 
Morgan Stanley's 
Social Bond to support 
affordable housing

Morgan Stanley 
joined the GDKA 
for the adoption of key 
performance indicators 
to measure gender and 
diversity in companies

$25m to create the
Institute of Inclusion
to drive the Firm's 
diversity, equity and 
inclusion efforts

2019 MSIM wins the Investment Week 
Contribution to Gender Diversity Award (UK)

One of the
Top 15 U.S.  
listed companies 
for racial and ethnic 
diversity as rated  
by Morningstar® 
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MSIM Diversity Council
The MSIM Diversity Council, 
comprised of senior executives 
from across the business, is 
committed to leading these 
efforts and championing a 
culture of diversity globally. The 
council focuses on increasing 
awareness around programs and 
opportunities, enhancing the 
division's culture, nurturing talent 
and developing adequate tools to 
achieve the desired outcomes.

MSIM Diversity Council  
Co-Chairs

SAMANTHA SCHOEN
Managing Director, Global 
Head of Consultant Relations 
and Head of North America 
Institutional Sales

BRIAN WEINSTEIN
Managing Director, Global  
Head of Fixed Income

COMMITMENT
OUR

TO DIVERSITY, EQUITY & INCLUSION

Morgan Stanley’s ability to build value for our 
clients rests on the talent of our employees, 
who bring the benefits of their diverse 
experiences and perspectives to their work. 
We firmly believe that our business thrives 
by promoting a culture of inclusion and 
belonging where dedicated professionals can 
collaborate to produce breakthrough thinking. 
In November 2020, Morgan Stanley launched the Institute of Inclusion 
which is chaired by Morgan Stanley’s Chairman and CEO James Gorman. 
The Institute’s mandate is to catalyze and accelerate an integrated and 
transparent diversity, equity and inclusion strategy to deliver the full 
potential of Morgan Stanley and drive meaningful change within our  
Firm and beyond. 

The Global Diversity & Inclusion team drives the Firm’s strategy across 
four key pillars: accountability, representation, advancement and culture.

To create diversity, you have to get people 
talking about difficult topics, and over time 
create more awareness and understanding  
of the perspectives of others.

SUSAN REID
Managing Director, Global Head of Diversity 
& Inclusion and Morgan Stanley Management 
Committee Member

“ 
IMpact CULTURE | DIVERSITY | EQUITY | INCLUSION
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Focused Support from Senior Leaders
Ted Eliopoulos and Seema Hingorani are members of the senior management team 
and serve as Senior Sponsors to the Diversity Council. Ted is Vice Chairman of MSIM 
and Head of Strategic Partnerships and Seema is a Managing Director in MSIM 
Management focused on investment talent development, managing strategic client 
relationships and driving diversity efforts. Both bring their extensive experience 
and expertise from previous roles, including serving as CIOs of large U.S. public 
retirement systems.

Seema is an industry leader playing a critical role 
for our business, leading efforts with respect to 
strategic client relationships, investment talent 
development and diversity across the platform. 

Seema is one of only 15 “Ones to Watch” as part of the Bloomberg 50 
List for 2019. She has a unique background; as an investment analyst, 
a portfolio manager, a director of research, CIO of the New York City 
Retirement System and then the founder of Girls Who Invest (GWI). 
GWI is a rapidly growing non-profit organization 
that is changing the landscape of the industry 
by bringing more women into investing and 
portfolio management roles. 

As an industry leader, Ted brings his unique 
perspective gained from leading a world-class 
asset owner, as well as his deep expertise in 
alternatives, ESG and portfolio construction. 

Before joining MSIM, Ted served as the CIO at California Public 
Employees’ Retirement System, and held roles in both the private and 
public sectors. Ted’s past board affiliations include the Sustainability 
Accounting Standards Board’s Investor Advisory Group. Ted is a 
member of the Toigo Foundation’s governing board, an organization 
whose mission is to foster the career advancement and increased 
leadership of under-represented talent by creating mechanisms for 
greater inclusion from the classroom to the boardroom.
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INNOVATIVE APPROACHES TO HIRING

Morgan Stanley and MSIM participate in and sponsor 
programs around the world with the goal of recruiting 
and hiring diverse talent. These programs include:

• 100 Black Interns
• Classroom to Boardroom
• Girls Who Code
• Girls Who Invest
• Investment20/20
• MBA and Undergraduate Jumpstart
• Morgan Stanley HBCU 

Scholars Program
• Return to Work
• Richard B. Fisher Scholarship Program

• Toigo Foundation
• Social Mobility Foundation
• Sponsors for Educational 

Opportunity
• Step In, Step Up 
• The Diversity Project
• UK HM Treasury Women in Finance 

and Race at Work Charters
• Women in Banking and Finance
• Women in Finance Asia 

DIVERSE TALENT

In 2019, 44% of campus 
full-time hires globally 
were women and we 
achieved gender parity 
in our global summer 
analyst class.

Innovative 
Approaches
• Building career 

opportunity awareness 

• Targeted recruiting 

• Enhanced new hire 
on-boarding 

• Customized training

IMpact CULTURE | DIVERSITY | EQUITY | INCLUSION
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Begun in 2014, the Return to Work 
annual program has grown to include  
nine locations around the world. 
Skilled professionals looking for 
a career restart after taking time 
out of the workforce participate 
in programs located in New York, 
Budapest, London, Glasgow,  
Hong Kong, Mumbai, Bengaluru, 
Baltimore and Tokyo.

The 12-week paid program for those 
seeking to re-enter the workforce 
allows participants to gain on-the-
job experience and meet with senior 
leaders and assigned mentors, as 
well as develop a network within the 
Return to Work community of alumni 
for support.

Program participants’ time away 
from the corporate world varies. 

Although the minimum is two years, 
several have joined after a gap of 
nearly 20 years and simply need the 
opportunity to reignite their skill set 
in their chosen profession.

Since its inception in 2014, Return  
to Work has attracted thousands  
of applications globally, with the Firm 
making job offers to over  
60 percent of participants.

Maryann Cassidy and Marilu Cleary, two Investment Management salespeople 
recently discussed their experience in the Return to Work Program.

MARILU CLEARY: The 
connections that I made and 
exposure gained during the 
program were fantastic. You 
typically come into a job in any 
large organization and start from 
scratch, with exposure to only 
the people in your division. To 
get the perspective of others 
in the broader organization 
and an understanding of how 
it all fits together was great. 
The relationships you build 
with employees throughout 
Morgan Stanley are a real benefit. 
When you settle into your job 
and you need some information 
from another area of the Firm, 
you often have a contact from 
the program that you can call to 
ask for help. I have forged some 
strong friendships within my 
Return to Work group.

MARYANN CASSIDY: In addition to the opportunity to resume a career, the program offers the chance to meet 
with and hear from members of Morgan Stanley’s senior leadership and Return to Work professionals from previous 
cohorts. I found this part of the program to be extremely helpful as I was beginning my career at Morgan Stanley. I 
value the relationships that I have with the other members of my class.

Return to Work
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DIVERSE TALENT
DEVELOPING & ADVANCING

MSIM has a framework 
of targeted programs and 
initiatives to develop and 
advance diverse talent.
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INVEST IN YOURSELF
This training series features interviews 
and discussions that provide career 
advice and tips for success. Sessions 
are offered in the different geographic 
regions and targeted to employees at 
different points in their careers.

Recent topics have included: 
Positioning Yourself for Career 
Pivot Points, Setting Yourself Up for 
Success and Creating Value with Your 
Thinking Time.

MSIM LEADERSHIP 
CONVERSATIONS
A series of discussions held globally 
throughout the year with industry 
leaders of diverse backgrounds.

CULTURE CONVERSATIONS 
Each year, Managing Directors and 
other senior staff lead Firm-wide 
culture conversations, engaging 
employees in a dialogue about 

appropriate conduct, behavior and 
decision-making. Case studies and 
other reference materials used 
during the sessions encourage robust 
discussion on sustaining the Firm’s 
culture. Last year, 96% of employees 
participated in culture conversations, 
and over 120 senior leaders were 
trained to facilitate in-person sessions.

MENTORING
MSIM’s mentoring program 
helps develop talent, strengthen 
culture, build networks and 
improve diversity and inclusion. 
This structured, guided program 
takes a goal-oriented approach 
that includes monthly activities, 
regular mentoring interactions 
and networking components for 
a cohort of pairs. Building strong 
connections helps the Firm retain 
and develop a pipeline of talented 
managers and culture carriers. 

My name is Urja Risal, I am from Kathmandu, Nepal. I recently 
graduated from Colorado College with a degree in Economics. 
I had not considered a career in finance until I came across a 
Girls Who Invest (GWI) poster during my sophomore year in 
college. I was instantly drawn in by GWI's mission: having 30% 
of the world’s investable capital managed by women by 2030. 
GWI introduced me to a tight-knit community of ambitious 
women from diverse backgrounds with the shared goal of 
making an impact in the financial industry.

Participating in the summer internship program within MSIM Fixed 
Income team reinforced my interest in asset management. My internship 
experience at MSIM was enriching. I got the opportunity to learn about 
a range of fixed income asset classes and gain in-depth insight into the team’s overall investment process. I 
recently joined the fixed income team as a first-year analyst in portfolio management. I am excited to start 
my career at a Firm that is committed to investing in the professional development of young talent!

Additional Programs
• Global Women Managing 

Directors Conference

• Multicultural Professional 
Development Series for Black 
and Hispanic campus hires

• Leader Engagement and 
Development (LEAD) 
program for Black and 
Hispanic Executive Directors 
and Vice Presidents

• Women’s Development 
Series - A program 
developing women 
Vice Presidents and 
Executive Directors

• Unlocking Your Career 
Potential - For women Vice 
Presidents in Asia

• Platinum Program - for 
women Executive Directors

• Women’s Leadership Circles - 
North America



Since joining Morgan Stanley in 2011, Chuck Burke 
has made a positive impact. Now a Managing 
Director, he is Global Head of Marketing for 
MSIM. He also co-chairs the North American 
chapter of the Pride & Ally Network, the Firm’s 
organization for LGBT+ employees and allies. 
The Pride & Ally Network is active globally 
with chapters in Morgan Stanley offices 
around the world, working together to advance 
LGBT+ equality.

“Morgan Stanley is incredibly active and effective when it comes to 
LGBT+ concerns, not just through the Pride & Ally Network, but also 
through active recruitment and signing of amicus briefs and other 
similar statements concerning LGBT+-related policy issues,” Burke says.

As his responsibilities have grown, he is more compelled than ever 
to give back, especially when it comes to younger colleagues. “At 
this point, there’s really no mentoring meeting that I won’t take,” he 
says, adding: “I recognize that so many have paved the way for me to 
make it to this place in my career. I’m grateful and obligated to be on 
the cutting edge of LGBT+ rights and to personally invest in people. 
We’re so often consumed by the frenetic pace of our workday. To me, 
it’s human rights efforts, fostering connections and their meaningful 
results that make it all count.”

8 IMpact CULTURE | DIVERSITY | EQUITY | INCLUSION

INCLUSION
CREATING AN  
ENVIRONMENT OF

Employee Networks are Firm-sponsored organizations that are 
designed to enhance employee belonging, engagement, deliver 
substantive content, create a framework for cross-business unit 
connectivity and idea-sharing and advance the Firm’s overall 
culture of inclusion.

“To me, it’s human 
rights efforts, fostering 
connections, and their 
meaningful results that 
make it all count.



Ashwin Krishnan, Managing Director, has been 
with Morgan Stanley since 2003. He is a portfolio 
manager on the Morgan Stanley Private Credit 
team. Ashwin became involved with the Asian 
Employee Network five years ago to help ramp  
up the group’s presence.

The Asian Employee Network recognizes the achievements of Asian 
and Pacific Americans across Morgan Stanley, and supports their 
recruitment and professional development by partnering with internal 
and external organizations in the community. The Network’s mission is 
to enhance both professional growth and visibility of Asian Americans 
in order to foster a culture of inclusion and belonging. 

Recent events have included cultural programs, conversations with thought leaders such 
as law professor and “tiger mother” Amy Chua, and business executive Laxman Narasimhan. 
Discussions with Senior Leadership have included Keishi Hotsuki, Chief Risk Officer and senior 
Asian Firm leaders Audrey Choi, Chief Marketing Officer and Chief Sustainability Officer, Mohit 
“Mo” Assomull, Co-Head of Global Markets and Susie Huang, Vice Chairman, Global Co-Head of 
Investment Banking.

Events and programs are put together by collaborative teams, with members from across levels 
and business units. Planning and attending events as part of the Network provides opportunities 
to build relationships with people you may never have the opportunity to meet in your day-
to-day roles.

The Asian Employee Network provides members access to a depth of high-quality content, 
opportunities for collaboration and community building across the Firm, delivering on its mission.
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Firm-wide Employee Networks
• African Caribbean 

Business Alliance
• Asian Employee Network
• Black Employee Network
• disABILITY Network
• Employee Sustainability Forum
• EMEA Military Network
• Enable 

• Family Network
• Glasgow Cultural 

Awareness Network
• Hong Kong Multicultural Alliance
• Latinx Employee Network
• Multicultural Alliance
• Middle East and North Africa 

Diversity and Inclusion Network

• Net East Asia
• Net Éire
• Net South Asia
• Pride & Ally LGBT+ 

Employee Network
• Roma Awareness Group
• Veterans Employee Network
• Women’s Business Alliance
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COMMUNITY
IN THE

[On the importance of one of Morgan Stanley’s Core Values: Giving Back] 

I’m on the advisory board of Teach For America  
New York, which finds young leaders committed to 
expanding educational access and opportunity by serving 
in under-resourced public schools. I believe everyone 
should have access to a quality education. I know how 
meaningful my education was to me and the power it 
has to transform lives. There are many challenges in our 
educational system, and TFA is helping find solutions.

JACQUES CHAPPUIS
Global Head of Distribution, Co-Head of 
the Solutions and Multi-Asset Group, MSIM 
and proud member of the Latino Employee 
Networking Group

“ 

Morgan Stanley employees contributed nearly 
510,000 volunteer hours to philanthropic 
causes around the world in 2019. Together 
with the Firm, the Morgan Stanley Foundation 
and the Morgan Stanley International 
Foundation, our employees donated nearly 
$106 million in 2019 to charities globally. 
By giving our time, money and expertise, we 
make an impact in the communities where  
we live and work.

Philanthropy 
Highlights

93% of employees 
participated in at 
least one Community 
Affairs program

Donated over $41m
during Global Giving

Delivered 13,000+  
pro bono hours for 14 
charities in the U.S. and 
UK Strategy Challenge

Distributed nearly

211m  
meals to children  
and families in need

The Morgan Stanley  
Foundation and 
International Foundation 
granted nearly

$5.5m  
to children’s 
health charities

Over $10.6m
donated to food 
bank programs





The Morgan Stanley Foundation embodies the Firm’s 
core value of Giving Back by identifying real needs  
in our communities, and through innovative thinking and 
long-term approaches seeks to find effective, impactful 
and lasting solutions to improve children’s health. 

To ensure effective impact locally, the 
Foundation drives key partnerships, 
including Feeding America’s hunger 
relief network of food banks, Grow 
Clinics’ life-saving care and treatment 
for babies suffering from failure 
to thrive, a form of malnutrition 
linked to poverty, and KaBOOM!’s 
playground builds. Through these and 
other efforts, the Foundation benefits 
communities across 48 states and 
nearly 500 cities. 

In Europe, the Morgan Stanley 
International Foundation supports 
charities focused on children’s 
welfare. In 2019 the Budapest office 
selected Heim Pal Children’s Hospital 
to help with the refurbishment and 
modernization of the trauma center. 
Glasgow employees chose Scottish 
Association for Mental Health to 
develop a new program delivering 
services and interventions to children 
and young people to increase mental 
health awareness, support transitions 
and improve well-being. The 
London office choose the Teenage 
Cancer Trust, helping to build a new 
specialist Teenage Cancer Trust ward 
and a new team of community nurses 
to provide expert care. 

“Employee engagement is our guiding 
star,” says Joan Steinberg, Global 
Head of Community Affairs and 
President of the Morgan Stanley 
Foundation, who called volunteering 
with our core charity partners “a 

great entry point” for those new to 
giving back or those looking to gain 
exposure to different groups. 

STRATEGY CHALLENGE
Our largest pro bono initiative is the 
Strategy Challenge. In this program, 
employees embark on a 10-week 
consulting project with select charity 
partners, helping them address a key 
strategic question and advance their 
missions. Since the program’s inception 
in 2009, employees have contributed 
more than 95,000 service hours, 
valued at over $14.6 million, to 128 
nonprofits in the U.S. and the UK.

MSIM PHILANTHROPY 
COMMITTEES
MSIM has regional philanthropy 
committees which guide and support 
the efforts of employees to give 
back. MSIM partners with various 
nonprofit organizations in support of 
their activities in the community. A 
few examples include:

The Stanley M. Isaacs 
Neighborhood Center 
The Stanley M. Isaacs Neighborhood 
Center is a nonprofit, multi-service 
organization focusing primarily 
on the needs of children and low-
income families, out-of-school and 
out-of-work youth, and aging New 
Yorkers including our isolated and 
homebound elderly neighbors. John 
Gernon, MSIM Managing Director 
serves on the Center’s Board of 
Directors. MSIM volunteers host an 
annual children’s carnival, paint and 
help with maintenance and upkeep 
of the physical property and provide 
expert advice on budgeting for the 
Center’s Board of Directors. 

Making the Leap 
Founded in 1993 in the UK, the 
charity’s mission is to transform the 
future of young people from socio-
economically disadvantaged 
backgrounds and break the cycle of 
deprivation. Investment Management 
volunteers act as pro bono partners, 
helping raise the young people’s 
aspirations, equip them with the 
skills, behaviours and confidence to 
succeed through events such as mock 
interviews. Executive Director Ben 
Elvidge coordinates the Firm’s efforts 
in support of the organization.
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GIVING BACK
IN THE COMMUNIT Y:

Morgan Stanley and Investment Management Sponsorships
• A Better Chance (U.S.)
• Feeding America (U.S.)
• Heim Pal Children’s Hospital  

(Hungary)
• Little Olive Child Foundation (Japan)
• Mind HK (Hong Kong)
• Mirai no Mori (Japan)

• New York Needs You (U.S.)
• PathFinders (Hong Kong)
• Scottish Association for Mental 

Health (UK)
• Teenage Cancer Trust (UK)
• Teach For America (U.S.)
• World Pride/Stonewall 50 (Global)





14 IMpact CULTURE | DIVERSITY | EQUITY | INCLUSION

Morgan Stanley’s Multicultural Innovation Lab, an accelerator 
for multicultural and women-led startups, pairs entrepreneurs 
with seasoned, in-house pros to break down barriers to success. 
Led by Carla Harris, Vice Chairman of Morgan Stanley and Head 
of the Multicultural Client Strategy Group, the Lab’s goal is to 
provide entrepreneurs with additional contributions toward their 
future success by leveraging Morgan Stanley’s expansive and 
global networks, resources and expertise. Since its inception in 
2017, the program has funded 32 companies. It is now expanding 
to support up to 20 companies annually with 2 cohort per year. 
It’s a testament to the Lab’s success that two startups have 
been acquired and 14 have raised $29 million post-program. 

Chris Gay is the founder of Care 
Advisors, which provides Medicaid 
and other social-service enrollment 
software for hospitals and insurance 
companies. As part of the intensive 
six-month program, he has been paired 
with mentor Steve Rodgers, Managing 
Director and Head of Healthcare 
Investing in MSIM, who brought his 
vast experience in both private equity 
and the healthcare industry to bear on 
the challenges that Gay faces.

“With his background in private equity, 
Steve has helped me work through 
strategies whereby we could leverage 
capital sources besides traditional 
venture capital investment,” says 
Gay. “He’s really helped me see how 
I might grow a big company as a 
diverse entrepreneur when we  
aren’t necessarily going to be able  
to raise a ton of cash.”

Indeed, ask most entrepreneurs 
about the value of mentorship to 

their startups and they’ll talk about 
its “criticality.” Because you can’t 
know what you don’t know, and the 
knowledge, experience and foresight 
of those who’ve been there before 
can make all the difference.

Gay arrived at Morgan Stanley with 
a unique business model and plenty 
of enterprise customers, but faced 
a particular hurdle luring investors. 
“The core economics are really good. 
But our service’s beneficiaries are 
low-income households,” he explains. 

“That’s a space that many traditional 
investors are typically not all that 
excited about.” Another challenge: the 
long sales cycle associated with the 
service he provides.

Rodgers, for his part, has been happy 
to share his insights. “Chris has found 
a business opportunity that has 
profit potential but also meets the 
need of an underserved population,” 
says Rodgers. 

MULTICULTURAL
IN THE COMMUNIT Y:

INNOVATION LAB

“ It’s wonderful to have 
an opportunity to help 
someone become successful.

STEVE 
RODGERS
Managing 
Director, Head  
of Healthcare  
Investing
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Our Diversity efforts have contributed to changes in  
the composition of our leadership team including  
more diverse representation on the Firm’s Operating 
and Management Committees as well as more  
women and people of color advancing to senior roles.

ACCOLADES
ENGAGEMENTS &

2019 INVESTMENT WEEK CONTRIBUTION 
TO DIVERSITY AWARD (UK)
MSIM received the Contribution to Diversity 
Award for promoting gender diversity within  
our business. We were commended for 
helping to accelerate the pace of change 
in diversity and inclusion. Working groups 
known as Recruit, Retain, Reach, and Relay, 
contributed to a major change in discussion 
and awareness around the topics: 

•  Increasing employee participation in Firm 
campus recruiting and hosting events for social 
mobility and diverse candidates (Recruit)

•  Facilitating employee mentoring and 
Lunch & Learn sessions with senior 
professionals (Retain)

•  Hosting an afternoon in Asset Management 
for leading girls schools and profiling diverse 
portfolio managers (Reach)

•  Boosting network participation and the role of 
European office employees (Reach)

• Improving self-identification statistics (Recruit) 
•  Developing a digital communication strategy 

of diversity news and a diversity survey (Relay)

NEW FEMALE SENIOR MANAGEMENT APPOINTMENTS INCLUDE:
• Susan Reid, Global Head of Diversity and Inclusion, joined 

Morgan Stanley’s Management Committee
• Carol Greene-Vincent, Head of Global Internal Audit, joined 

Morgan Stanley’s Operating Committee

Morgan Stanley was an early signatory to both the UK HM Treasury 
Women in Finance and Race at Work Charters, underscoring our 
commitment to these efforts. 

Female representation in 
Morgan Stanley’s Board of Directors  29%

“ Efforts to accelerate diversity encourage more 
innovative, more relevant and ultimately more successful 
teams. It is time to do something about it, not just in 
the hope that our daughters and sons enjoy a more 
equal workplace but that we do too. The Investment 
Week award recognizes the number of people that have 
stepped forward in our business to give their time and 
ideas and recognize that diversity matters.

LAURA BOTTEGA
Managing Director, Lead Portfolio 
Specialist, International Equity team

RECOGNITIONS
Regularly featured in the New York Times Top 
50 Employers for Women and the Bloomberg 
Gender-Equality Index

Recognized in 2020 by Morningstar as one of 
the top 15 U.S. listed companies for Diversity 
& Inclusion

Perfect score on the Human Rights Campaign 
Corporate Equality Index, 14 years in a row

Top 50 Employers for Women in 2020 in the 
UK for the fifth consecutive year

Presented with Network Group of the Year 
Award at the Stonewall Scotland Workplace 
Awards 2020

Top Five Employer in the 2019 Hong Kong 
LGBT+ Inclusion Index and “GOLD” Standard

Gold Standard in the 2020 PRIDE Index 
conducted by Work with Pride in Japan

Recognized by JobsForHer as one of the 
Top 5 Companies in India and received the 
DivHERsity Award 2019

15MORGAN STANLEY INVESTMENT MANAGEMENT
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IMPORTANT INFORMATION
The views and opinions are those of the author as of the date of publication 
and are subject to change at any time due to market or economic conditions 
and may not necessarily come to pass. Furthermore, the views will not be 
updated or otherwise revised to reflect information that subsequently 
becomes available or circumstances existing, or changes occurring, after 
the date of publication. The views expressed do not reflect the opinions of 
all Investment teams at Morgan Stanley Investment Management (MSIM) 
or the views of the Firm as a whole, and may not be reflected in all the 
strategies and products that the Firm offers. 

This document may be translated into other languages. Where such a 
translation is made this English version remains definitive. If there are any 
discrepancies between the English version and any version of this document 
in another language, the English version shall prevail.

The whole or any part of this work may not be reproduced, copied or 
transmitted or any of its contents disclosed to third parties without MSIM’s 
express written consent. All information contained herein is proprietary 
and is protected under copyright law.

Morgan Stanley Investment Management is the asset management division 
of Morgan Stanley. 



At Morgan Stanley, diversity is an 
opportunity – for clients, employees  
and the Firm. By valuing diverse 
perspectives, we can better serve our 
clients while we help employees achieve 
their professional objectives. A corporate 
culture in which everyone feels that 
they belong is fundamental to our role 
as a global leader constantly striving for 
excellence in all that we do.

JAMES P. GORMAN

Chairman and Chief Executive Officer

“ 
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